
¾Y^ ¨<M¾Y^ ¨<M¾Y^ ¨<M¾Y^ ¨<M    
 
ÃI ¨<M Ÿ²=I u�‹ u}SK}~ƒ }ªªÃ 

¨Ñ•‹ S"ŸM }ðîTEM:: 
 

G. ›c] S<K< eU:----------------------------- 

    ›É^h ------------------------------------- 
 

    eM¡ lØ`: ------------------------------- 

    ûeþ`ƒ lØ`: ------------------------- 

 

K. ¾W^}— S<K< eU: ---------------------- 

    ›É^h -------------------------------------- 

    0ÉT@ --------------------------------------- 

    ï� ------------------------------------------- 

    ¾Òw‰ G<’@� ------------------------------- 

    ¾eM¡ lØ` ------------------------------- 

    ¾ûeþ`ƒ lØ` -------------------------- 

 
uSªªM uT>Ÿ}K<ƒ ÓÈ�−‹“ G<’@�−‹ 

KSÑ³ƒ ðpÅ¨< }eTU}ªM:: 
 

1. ¾Y^¨< Yõ^ 

    ------------------------------- 

2. ¾Y^¨< ¨<K ¾T>qÃuƒ Ñ>²? 

   ------------------------------- 

3. ¾S<Á ›Ã’ƒ 

    ------------------------------- 

4. ¾¨` ÅS¨´ 

    ------------------------------- 

5. SÅu— ¾Y^ c¯ƒ 

   ------------------------------- 

6. 0[õƒ ŸS<K< ¡õÁ Ò` 
 

G.  ¾¯Sƒ 0[õƒ 

K.  ¾QSU 0[õƒ 

 

7. ’í ¾Å`f SMe ƒŸ?ƒ 
 

8. um ¾}S×Ö’ ’í ¾UÓw“ U‡ ¾S•]Á 

u?ƒ 
 

9. um ¾Q¡U“ ›ÑMÓKAƒ ŸSÉN’>ƒ 

›p`xƒ ßU` 
 

10. u}kv¿ ›Ñ` S”Óeƒ 0“ ¨ÃU 

u›=ƒÄåÁ QÓ SW[ƒ uW^}—¨< LÃ 

¨Ü ¾T>ÁeŸƒM ¾QÃ¨ƒ 0“ ¾›ÅÒ 

›=”g<^”e 

11. W^}—¨< ›Óvw vK¨< ¾v”¡ ›c^` 

¨ÃU QÒ© uJ’ KL S”ÑÉ uSÖkU 

ÅS¨²<” ¨Å GÑ\ SL¡ 0”Ç=‹M ›c]¨< 

S`Çƒ Ã•`u�M:: 

12. ¾Y^ ¨<M Ss[Ø ¾Y^ ¨<M 

¾T>s[Øuƒ U¡”Á„‹ ¾T>Ÿ}K<ƒ” 

K=ÚU` Ã‹LM::     

Employment contract 
 
This employment contract is executed and 
entered by and between 
 
A.  Employer ------------------------------- 
     Address    ------------------------------- 
 
     Telephone Number ------------------------ 
     Passport Number -------------------------- 
 
B. Employee ------------------------------- 
     Address  ------------------------------- 
     Age  ------------------------------- 
     Sex  ------------------------------- 
     Marital Status ------------------------------ 
     Telephone number ------------------------ 
     Passport Number -------------------------- 
 
Voluntarily binding themselves to the 
following terms and conditions: 
 
1. Site of Employment 
     ------------------------------- 
2.  Contract Duration 
     ------------------------------- 
3.  Type of Occupation 
     ------------------------------- 
4.  Monthly Salary 
     ------------------------------- 
5. Regular Working Hours 
     ------------------------------- 
6.  Leave with full pay 
 

    a.  Vacation Leave 
    b.  Sick Leave 
 

7.  Free Round Trip Air Ticket 
 
8. Free adequate and balanced food and 

free suitable housing 
 
9. Free medical service and facilities 

including medicines 
 
10. Personal life and accident issuance in 

accordance with host government 
and/or Ethiopian government laws 
with out cost to the worker. 

 
 

11. The employer shall assist the 
employees in contract his salary 
through the proper banking channel or 
other means authorised by law.  

 

12. Termination Grounds for terminate of 
the employee contract any include the 
following  

 



G. u›c]¨< ¾T>ÅÅ[Ó ¾Y^ u›c]¨< ¾T>ÅÅ[Ó ¾Y^ u›c]¨< ¾T>ÅÅ[Ó ¾Y^ u›c]¨< ¾T>ÅÅ[Ó ¾Y^ ¨<M Ss[Ø¨<M Ss[Ø¨<M Ss[Ø¨<M Ss[Ø 
›c]¨< ›”Ç‹ TeÖ”kmÁ KW^}—¨< 
dÃcØ ÃI” ¾Y^ ¨<M uT>Ÿ}K<ƒ um 
U¡”Á„‹ K=Ás`Ø Ã‹LM:: uW^}—¨< 
Ñ<MI ¾e’ UÓv` wMg<’ƒ ¾›c]¨<” 
QÒ© ƒ°³´ J’ wK< ÁKSkuM' 
uÓÈKi’ƒ ÓÈ�” ÁKS¨×ƒ MTÉ' 
W^}—¨< IÓ” 0“ ÃI” ¾Y^ ¨<M 
c=Øe' 

 

K.  uW^}uW^}uW^}uW^}————¨< ¾T>Å[Ó ¾Y^ ¨<M Ss[Ø¨< ¾T>Å[Ó ¾Y^ ¨<M Ss[Ø¨< ¾T>Å[Ó ¾Y^ ¨<M Ss[Ø¨< ¾T>Å[Ó ¾Y^ ¨<M Ss[Ø  
 W^}—¨< ›”Ç‹U TeÖ”kmÁ K›c]¨< 

dÃcØ ÃI” ¾Y^ ¨<M uT>Ÿ}K<ƒ um 
U¡”Á„‹ K=Ás`Ø Ã‹LM:: KW^}—¨< 
¾T>ÁÅ`Ñ¨< ›=cw›©“ ›Óvw’ƒ ¾K?K¨< 
›ÁÁ´' ¾›c]¨< uW^}—¨< LÃ 
¾¨”ËM É`Ñ>ƒ SðìU ¨ÃU ¾›c]¨< 
QÔ‹”“ ¾²=I” ¾Y^ ¨<M G<’@�−‹ 
S×e' 

 
13. W^}—¨< u}kv¿ ›Ñ` ÁK< IÒ© 

ØpV‹“ Sw„‡ ›Sˆ ¾Y^ G<’@� 
u}kv¿ ›Ñ` ¾W^}— QÓ“ u¯KU ›kõ 
Å”x‹ SW[ƒ ÃŸu`K�M:: 

 
 

14. ›c]¨< ¾W^}—¨<” SÉ[e“ uY^ SÅu< 
SÑ–ƒ ¨Ç=Á¨<’< K›=ƒÄåÁ S”Óeƒ 
}¨"Ã Áe�¨<nM:: 

 
15. 0Édƒ' ÃI ¾e^ ¨<M uÒ^ eUU’ƒ 

K=�Åe Ã‹LM:: 
 
16. ThhM 0“ SK¨Ø' u²=I ¾Y^ ¨<M LÃ 

¾T>Å[Ó ¾W^}—¨<” ØpU ¾T>k”e 
ThhÁ K¨<Ø“ ¾SdcK<ƒ ¾W^}—“ 
TIu^© Ñ<ÇÃ T>’>c‚` eUU’ƒ ŸK?L¨< 
uk` ¨<Ö?ƒ ›Ã•[¨<U:: 

 

17. ¾Y^ ¡`¡` ›ð�ƒ T”—¨<U ŸY^ 
¨<K< Ò` ¾}³SÅ ¾ÃÑv—M ØÁo 0“ 
p_� ¾›=ƒÄåÁ ›?Uvc= }d�ò uJ’uƒ 
Ñ<Ç¿ ueUU’ƒ 0”Ç=ÁMl ÃÅ[ÒM:: 

 

18. W^}—¨< ¾›c]¨<” SS]Á TIu` 0“ 
›Óvw vK¨< ¾}kv¿ ›Ñ` QÔ‹ SÑ³ƒ 
Ã•`u�M:: 

 

19. ›c]¨< KW^}—¨< ›eðLÑ>¨<” ¾SÓu=Á 
y=³ 0“ QÒ© ¾Y^ ðnÉ Ÿ}kv¿ ›Ñ` 
¾TÓ–ƒ {Lò’ƒ ›Kuƒ:: 

 

20. ÃI ¾e^ ¨<M ufeƒ ¢ú }²ÒÏ„ ›c]¨< 
0“ W^}—¨< ›”É ›”É ¢ú 
ÃÅ`d†ªM:: ›”É ¢ú uW^}—“ 
TIu^© Ñ<ÇÃ T>’>e‚` 0”Ç=kSØ 
ÃÅ[ÒM:: 

 

ÃI ¾Y^ ¨<M ³_ ---------------------------- k”  

20--------}ð^`S“M:: 

 
------------------------           ----------------------- 

¾W^}—¨< ò`T             ¾›c]¨< ò`T 

a. Termination in one employer:- the employer may 

terminate his contract without serving any notice to 

the employee for any of the following just causes; 

serious misconduct of the employee such as wilful 

disobedience of the employer's lawful orders, habitual 

neglect of duties absenteeism revealing secrets of 

establishments or when employee violates causes; 

laws of and/or terms of this agreement. 

b. Termination by the employee: The employee may 

terminate this contract without serving any notice to 

the employer for any of the following just causes: 

serious insult by the employer, inhuman and 

unbearable treatment accorded to the employee by 

the employer commission of crime offence upon the 

employee by the employer, violation of laws. The term 

is and conditions of this employment contract by the 

employer. 

13. The employee shall be enabled to all legal 

benefits and favourable employment 

conditions of the host country according to 

the local labour laws and international 

regulations. 

14. The employer shall immediately notify the 

Ethiopian Government Representative of 

the arrival and the presence of the 

employee. 

15. Renewal: This contract may be renewed by 

mutual agreement. 

16. Modification and alteration. any 

modification, alteration and the like made 

this contract unfavourable to the worker 

without the consent of the Ministry of 

Labour and Social Affairs shall have no 

effect. 

17. Settlement of disputes. All claims and 

complaints related to the employment 

contract of employee shall be settled 

amicably with the participation of the 

appropriate Ethiopian Embassy. 

18. The employee shall observe employer's 

company rules and abide by the pert near 

laws of the host country. 

19. The employer is responsible to obtain the 

necessary entry visa legal work permit for 

the employee from the host country. 

20. This contract employment is drawn in three 

copies the employer and employee will be 

provided one each and the third copy will 

be deposited in the Ministry of Labour and 

Social Affairs.  
 

We hereby sign the contract this --------------

day of -----------------20---------- 

 
------------------------         ------------------------ 
Employees Signature                Employer's Signature  


