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Employment contract

This employment contract is executed and
entered by and between

A. Employer
Address

Telephone Number
Passport Number

B. Employee
Address
Age
Sex
Marital Status
Telephone number
Passport Number

Voluntarily binding themselves to the
following terms and conditions:

1. Site of Employment

2. Contract Duration

w

Type of Occupation

N

. Monthly Salary

Ul

. Regular Working Hours

6. Leave with full pay
a. Vacation Leave
b. Sick Leave

7. Free Round Trip Air Ticket

8. Free adequate and balanced food and
free suitable housing

9. Free medical service and facilities
including medicines

10. Personal life and accident issuance in
accordance with host government
and/or Ethiopian government laws
with out cost to the worker.

11. The employer shall assist the
employees in contract his salary
through the proper banking channel or
other means authorised by law.

12. Termination Grounds for terminate of
the employee contract any include the
following
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a. Termination in one employer:- the employer may

terminate his contract without serving any notice to
the employee for any of the following just causes;
serious misconduct of the employee such as wilful
disobedience of the employer's lawful orders, habitual
neglect of duties absenteeism revealing secrets of
establishments or when employee violates causes;
laws of and/or terms of this agreement.

b. Termination by the employee: The employee may

13.

14.

15.

16.

17.

18.

19.

20.

terminate this contract without serving any notice to
the employer for any of the following just causes:
serious insult by the employer, inhuman and
unbearable treatment accorded to the employee by
the employer commission of crime offence upon the
employee by the employer, violation of laws. The term
is and conditions of this employment contract by the
employer.

The employee shall be enabled to all legal

benefits and favourable employment
conditions of the host country according to
the local labour laws and international
regulations.

The employer shall immediately notify the
Ethiopian Government Representative of
the and the of the
employee.

Renewal: This contract may be renewed by

arrival presence

mutual agreement.

Modification and alteration. any
modification, alteration and the like made
this contract unfavourable to the worker
without the consent of the Ministry of
Labour and Social Affairs shall have no
effect.

Settlement of disputes. All claims and
related to the employment
contract of employee shall be settled

amicably with the participation of the

complaints

appropriate Ethiopian Embassy.
The employee shall observe employer's
company rules and abide by the pert near
laws of the host country.

The employer is responsible to obtain the
necessary entry visa legal work permit for
the employee from the host country.

This contract employment is drawn in three
copies the employer and employee will be
provided one each and the third copy will
be deposited in the Ministry of Labour and
Social Affairs.

Employees Signature

Employer's Signature



